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NEW YORK STATE NURSES ASSOCIATION
The New York State Nurses Association (NYSNA), the professional organization
for registered nurses in New York State, is a constituent of the American Nurses'
Association. It is a multi-purpose organization with four program areas - Nursing
Education, Nursing Practice and Services, Legislation, and Economic and General
Welfare. NYSNA offers RNs a unique opportunity to join together in activities of
mutual interest.
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9.
PREAMBLE
Agreement between (1) The County of Cayuga (hereinafter called the "County" or the
"Employer") and (2) the New York State Nurses Association (hereinafter called the
"Association").
Employer and Association recognize their common interest beyond their collective
negotiations relationship. They pledge to strive together to insure the highest quality of
service by the Employer and the highest standards of professional nursing care to the public
both serve.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
1. AGREEMENT SCOPE
This agreement constitutes the entire agreement between the County and the
Association. During its life, neither party will be obligated to collectively negotiate with
respect to any subject or matter referred to or covered in It or with respect to any
subject or matter not specifically covered in it. In reaching this agreement, the County
and the Association have considered all matters lawfully subject to collective
negotiations. This agreement may be amended or supplemented only by further
written agreement between the parties. A party desiring amendment or supplement
will notify the other party, in writing, stating the substance of the amendment or
supplement desired, but the other party will not be obliged to discuss or agree to such
proposed amendment or supplement.
2. ASSOCIATION STATUS
2.01 Recognition
The County hereby recognizes the Association as the exclusive negotiating
representative of employees in the following appropriate negotiating unit:
Included: Every full-time and regularly scheduled part-time (works one-half
(1/2) or more of the normal workweek) licensed registered professional nurse
employed by the County of Cayuga as a Registered Professional Nurse, Public
Health Nurse, Community Mental Health Nurse, Supervising Public Health
Nurse, and Head Nurse (NH), Assistant Head Nurse (NH), and Registered
Professional Nurse (NH) in the Nursing. Home Department, Behavior Health
Nurse and Registered Professional Nurse (Jail), and WIC Program Coordinator.
Excluded: Nursing Coordinator (Mental Health), Director of Patient Services
. (Public Health), Director of Community Health Services (Public Health), Director
of Nursing Service (Nursing Home), Assistant Director of Nursing Service
(Nursing Home), Supervising Nurse (Nursing Home) and all other employees.
This exclusive recognition will continue from the effective date of this agreement
to the maximum period under the law.
The salary or hourly grade of any new position or new job title in the bargaining
unit will be initially established by the County Legislature, and any dispute
regarding this salary or hourly grade may be processed under the grievance
procedure by the Association.
2.02 Association Membership
Membership in the Association will not be a condition of employment, nor will
the Coun~ discriminate in hiring or promotional opportunities or otherwise
because of an employee's membership or lawful activities in the Association or
his/her refusal to join such organization or participate in any such activities.
2.03 Payroll Deduction
The County will, upon thirty (30) days' notice and upon receipt of a written and
signed direction from an employee, deduct from the wages due such employee
in any month the regular dues fixed by the Association for such month and will
remit such amounts to the Association on a regular monthly basis.
An employee may revoke such payroll deduction authorization upon written
thirty (30) day notice to the County Treasurer.
The Association hereby agrees to hold the Employer harmless for any and all
damages it may sustain as a result of making the payroll deductions provided
for in this Article.
2.04 Payroll Deduction. Agency Shop
Subject to the renewal of the Agency Shop Law by the New York State
Legislature, effective January 1, 1980, and the Association having been
recognized as the exclusive representative of employees within the bargaining
unit, the Employer will, for each employee who does not authorize the Employer
to deduct Association dues under Article 2.03 above, or who is not designated
by the Association to be a member in good standing, deduct from the wages
due such employee In any month an agency shop fee equal to the regular dues
.fixed by the Association for such month. The Employer will, not later than the
tenth (10th) day of the following month, remit agency shop fees deducted for
the preceding month to the Association. Each such agency shop fee deduction
will continue in force until revoked by (a) an employee's written and signed
direction under Article 2.03 above to deduct Association dues from the
employee's wages or (b) termination of such employee's employment. It is
agreed that such agency shop agreement shall be subject to the provisions of
Section 208 of the Civil Service Law. The Association agrees to hold the
Employer harmless for any and all damages it may sustain as a result of
making this deduction.
2.05 Association Business: Local Representatives
The Association will designate two (2) employees as its local representatives,
one (1) for employees employed In the Nursing Home Department and one (1)
for all other employees covered by this agreement. The Association authorizes
these employees designated as Its representatives to deal with the Employer
about employment conditions and adjustments of problems arising under this
agreement. The Association will notify the Employer of the designation and
authority of these representatives and any change in representatives during the
term of this agreement. The local representatives shall notify, and receive
permission from, their immediate supervisors before performing Association
business.
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2~06 Association Business: General Representative
A duly authorized general representative of the Association may visit the
Employer's premises. by prearrangement with the Department Head at
reasonable times to discharge the Association's duties as the collective
negotiating representative, but he/she shall have no right to conduct meetings
during working hours.,
2.07 Association Business: Bulletin Board
The Employer will provide the Association with bulletin board space on which to
post (a) official Association notices and (b) notices required by law. The
Association may also post such other matter as the Employer may expressly
and specifically approve. All such notices or other matter will be non-defamatory
and non-controversial.
2.08 No-Strike Pledge
The Association expressly agrees, as a condition of the recognition contained in
this agreement. not to discriminate in representation of all of the employees
within the unit, whether members of the Association or not. The Association
and the employees it represents agree not to cause, instigate, encourage.
condone, engage or participate in any strike, slowdown, work stoppage: job
action. or any other interference with work, business or services.
2.09 Staff Development Programs
The Employer will, subject to the approval of the Department Head and subject
to budgetary limitations, provide an orientation program and monthly in-service
continuing education program which improves the employee's on-the-job
performance.
2.10 Association-Employer Meetings
The Association and Employer will meet on a periodic basis at a time mutually
convenient to review nursing practice with a view to providing a~herence to the
standards of nursing practice enunciated by the profession.
2.11 Association Convention
Subject to approval by the Department Head and operational requirements
permitting, the Employer may annually grant a leave of absence with pay for
two (2) workdays for two (2) employees covered by this agreement for the
purpose of attending an Association convention.
2.12 Annual Evaluation
The Employer will provide an annual performance evaluation for employees
covered by this agreement, in accordance with the New York State Sanitary
Code and Federal requirements, with a duplicate copy to the employee.
2.13 Personnel Records
There will be one (1) official personnel file of each employee covered by this
agreement and will be maintained in the office of Cayuga County Civil Service
Commission. The employee will have the right, upon reasonable notice, to
review his/her personnel file exclusive of confidential pre-employment
references.
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3. EMPLOYEE STATUS
3.01 Qualifications
Each employee must be licensed or otherwise lawfully authorized to practice as
a registered professional nurse in New York under New York law. Employer
will, as soon as practicable, check and record the registration of each
employee, check and record the registration of each new employee at the time
of employment, and will check and record the registration on every employee
biennially.
3.02 Classifications
An employee will be classified as either (a) Regular Full-Time or (b) Regularly
Scheduled Part-Time.
3.03 Regular Full-Time Employee
A regular full-time employee is a permanent employee covered by this
agreement who is employed on a regular (year-around) basis to work a normal
workweek.
3.04 Regularly Scheduled Part-Time Employee
A regularly scheduled part-time employee is a permanent employee covered by
this agreement who is employed on a regular (year-around) basis and regularly
works one-half (1/2) or more ofthe normal workweek.
3.05 Probationary Period
All new employees covered by this agreement permanently appointed from an
open competitive list and every original appointment to a position in the non-
competitive class shall be for a probationary term of not less than eight (8) nor
more than twenty-six (26) weeks. An appointment shall become permanent
upon the retention of the probationer after his/her completion of the maximum
period of service or upon earlier written notice following completion of the
minimum period of service that his/her probationary term is successfully
completed. A copy of such notice shall be sent to the Cayuga County Civil
Service Commls~lon. If the conduct or performance of a probationer is not
satisfactory, his/her employment may be terminated at any time after the
completion of the minimum period of service and on or before the completion of
the maximum period of service in the manner as prescribed in the Cayuga
County Civil Service Commission Rules and Regulations.
During the probationary period, the employee will be subject to demotion,
suspension, other discipline or discharge at the Employer's sole discretion, but
will otherwise be covered by this agreement.
The County will provide to each new employee an evaluation on performance
prior to the completion of the employee's probationary term.
3.06 Post-Probationary Discipline
Except as stated in paragraph 3.05, an employee will be demoted, suspended,
otherwise disciplined or discharged only for just cause, and the Employer will
promptly notify the Association, in writing, of each such action not covered in
paragraph 3.05 and the reason for it.
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3.07 Seniority: Acquisition
A regular full-time employee or regularly scheduled part-time employee will
acquire seniority after completing the probationary period and such seniority will
then date from the date of permanent or original appointment.
3.08 Seniority: Definition, Types and Application.
It is understood that the Employer has the right to layoff, recall, promote and
demote by job classifications within any department of the County.
Seniority for purposes of layoff, recall, promotion, demotion, compensatory time
and vacation time selection shall be determined by the length of continuous
employment by the Employer in any position covered by this agreement,
EXCEPT that promotion and demotion of competitive employees shall be made
according to Civil Service Law. In vacation time and compensatory time
selection, seniority will be subject to the Employer's operating requirements.
There will be two (2) basic types of seniority: (a) regular for a regular full-time
employee and (b) part-time for a regularly scheduled part-time employee.
3.09 Seniority: Accrual
An employee whose employment has not been terminated by resignation or
discharge or for a reason stated in paragraph 7.04, will accrue seniority
continuously.
3.10 Seniority: Loss
An employee will lose seniority by resignation or discharge, non-competitive
layoff for one (1) year or competitive layoff for maximum time under Civil
Service Law, or for any reason stated in paragraph 7.04.
3.11 Seniority: Lists
Employerwill, on request of the Association, furnish to the Association seniority
lists.
3.12 LayoH and Recall: Competitive
In the case of job abolishment, reduction-in-forces, layoff and recall of
competitive class permanent employees, the State and County Civil Service
Law and Rules and Regulations will apply. Seniority employees will be laid off
in the inverse order of seniority by job classifications within their respective
departments and will be recalled in the reverse order of layoff. The laid off
employees will be placed on a Preferred Eligible List for competitive class
positions.
A. Employees will be paid for all accrued but unused vacation time within two
(2) weeks after their going on layoff.
B. An employee who is laid off and rehired within one (1) year in any position
will have any unused sick leave days restored.
3.13 LayoH and Recall: Non-Competitive
In the case of job abolishment, reduction-in-force, layoff and recall of non-
competitive class permanent employees, se~iority and the ability to perform the
work required will apply. Where the ability to perform the work required is
relatively equal, seniority will prevail. Seniority employees will be laid off in the
inverse order of seniority by job classifications within their respective
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departments, and will be recalled in the reverse order of layoff, except as stated
above. The laid off employees will be placed on a recall list for non-competitive
class titles. .
A. Before any non-competitive class permanent incumbent In the job
classification is laid off in any department, temporary and probationary
employees in that job classification will be first (1st) laid off In that order.
B. Employee will be paid for all accrued but unused vacation time within two (2)
weeks after their going on layoff.
C. An employee who is laid off and rehired within one (1) year in any position
will have any unused sick leave days restored.
3.14 Posting 01 Vacancies
The Employer shall post notices of all newly created and vacant positions in the
bargaining unit for a period of no less than seven (7) days in all work sites.
4. WORK TIME
4.01 Normal Workday
For the purposes of determining application of a regular full-time employee's
regular compensation rate, the employee's normal workday will be seven (7)
consecutive work hours in the Public Health Department and the Mental Health
Department, seven and one-half (7-1/2) hours in the Nursing Home Department
(except Head Nurse (NH) - eight (8) consecutive hours), and eight (8)
. consecutive hours at the County Jail excluding any meal periods.
4.02 Normal Workweek
Effective on the date of signing of this agreement, for the purposes of
determining application of a regular full-time employee's regular compensation
rate, the employee's normal workweek will be thirty-five (35) hours per week In
five (5) workdays In the Public Health Department and the Mental Health
Department, Monday through Friday, and thirty-seven and one-half (37-1/2)
hours in the Nursing Home Department (except Head Nurse (NH) and Assistant
Head Nurse (NH) when substituting for Head Nurse (NH) - forty (40) hours) and
forty (40) hours in the County Jail.
4.03 Work Schedules
Except when prevented by circumstances beyond its control, the Employer will
(a) post a schedule of each employee's work assignment not less than one (1)
week in advance of the start of such workweek, and (b) maintain this schedule
until it is superseded by a new schedule.
All Registered Professional Nurses (except WIC Program) and Public Health
Nurses in the Public Health Department who are required to perform weekend
or holiday work shall participate equally on a regular rotating basis in Saturday,
Sunday, and holiday work. With the approval of their Supervising Public Health
Nurse, a nurse may exchange or swap duty with another nurse. On Fridays, or
earlier, the nurses will get their assignments for Saturday and Sunday work.
4.04 Clinic Hours
In the event the County must cancel two outside normal working hour clinics in
a calendar year because of a lack of qualified volunteers from the bargaining
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unit, the County (notwithstanding any provision in the contract) can assign
qualified unit members to any clinic when there exists insufficient volunteers
from the unit to cover such clinic.
The foregoing shall fully expire January 1, 2002. If a contract is not in place on
January 1, 2002 then if the County must cancel two outside normal working
hour clinics after January 1, 2002 because of a lack of qualified volunteers from
the bargaining unit, the County (notwithstanding any provision in the expired
contract) can assign qualified unit members to any clinic where there exists
insufficient volunteers from the unit to cover such clinic until an agreement Is
reached regarding a new contract.
s. MONETARY BENEFITS: COMPENSATION FOR TIME WORKED
5.01 Regular Compensation Rate
A full-time employee's regular compensation rate, as stated in Schedule A of
this agreement, will apply to the employee's normal workday and workweek.
5.02 Compensation Rate or Compensatory Time: Overtime Work
A regular full time or regularly scheduled part-time employee's compensation
rate for work in excess of the normal workday or workweek will be compensated
for in the following manner:
All Unit Members
For hours worked in excess of thirty-five (35), up to and including forty (40)
hours, the employee shall have the option of regular rate compensation or
straight time compensatory time. The employee's selection will be effective
for that pay period.
Health DeDartment Unit Members
For hours worked in excess of forty (40) in a normal workweek, then the
employee shall be paid at one and one-half (1 %) times hislher regular
compensation rate for one-half (1/2) the overtime worked. The employee
shall receive compensatory time for the remaining one-half (1/2) of the
overtime worked. Compensation time for work in excess of forty (40) hours
in a normal workweek shall be calculated at one and one-half (1 %) times
his/her regular hours worked. Instead of foregoing, at the employee's
choice, the employee may elect to receive the full amount of compensation
(paid) for overtime worked, at one and one-half (1 %) times his/her regular
compensation rate in excess of forty (40) hours. All overtime must be
authorized in advance and reported promptly when worked. The
compensatory time off shall be given at a time and date requested by the
employee and approved. by the Department Head. Compensatory time must
be taken within seventy-five (75) calendar days of time earned. If
compensatory time is not taken within seventy-five (75) calendar days, the
Employer shall have the right to compensate the employee at the proper
rate.
"
Nurslna Home and Jail Unit Members
For hours worked in excess of forty (40) in a normal workweek, the
employee may elect to receive the full amount of compensation (paid) at one
and one-half (1 %) times his/her regular compensation rate in excess of forty
(40) hours or the full amount of compensation time (time) at one and one-
half (1 %) times his/her regular hours in excess of forty (40) hours. All
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overtime must be authorized in advance and reported promptly when
worked. The compensatory time off shall be given at a time and date
requested by the employee and approved by the Department Head.
Compensatory time must be taken within seventy-five (75) calendar days of
time earned. If compensatory time is not taken within seventy-five (75)
calendar days, the Employer shall have the right to compensate the
employee at the proper rate.
5.03 Pay Period
Employer will continue its present policy of paying biweekly.
8. MONETARY BENEFITS: COMPENSATION FOR TIME NOT WORKED
A regularly scheduled part-time employee will receive a proportionate benefit
under this paragraph.
6.02 Holidays: Scheduling
If a holiday falls in an employee's vacation, the vacation will be extended one
(1) workday. If a holiday falls on Saturday, the preceding Friday will be
observed as the holiday. If a holiday falls on a Sunday, the following Monday
will be observed as the holiday, except that in the Nursing Home and County
Jail, holidays which fall on a Saturday or Sunday shall be observed on those
days.
For the purposes of designating the holiday for the 11 :OOpm-7:00am shift, the
holiday shall commence at 11 :OOpm on the eve of the hOliday and shall end at
11 :OOpm on the day of the holiday.
In the event that the Federal Government and New York State observe one (1)
of the above holidays on different days, the County will observe the same day
as New York State observes the holiday.
6.03 Holidays: Compensation
. Except as stated in sub-paragraph A. below, each employe~ who is required to
work on a holiday shall receive his/her holiday payor compensatory time off,
plus time and one-half (1-1/2) hislher regular compensation rate for all holiday
hours worked. Such compensatory time off must be taken within ninety (90)
calendar days from the date it is earned and at a time and date requested by
the employee and approved by the Department Head, per Article 5.02. If the
time and date requested by the employee is not approved by the Department
Head, the employee shall be paid hislher straight time hourly pay.
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A. Because of the unique nature of the operation of the County Nursing Home
and County Jail, adequate staff is required to be on duty seven (7) days a
week and twenty-four (24) hours a day. Employees who are regular1y
scheduled to work on a holiday shall be paid their regular rates of pay, and
will be given another day and one-half (1-1/2) off in lieu of the holiday as
compensatory time off. Such compensatory time off must be taken within
ninety (90) calendar days from the date It is earned and at a time and date
requested by the employee and approved by the designated supervisor.
6.04 Holidays: Entitlement
Every regular full-time or regularly scheduled part-time employee who is
actively working and on the County payroll at the time of the holiday will be
entitled to the holidays specified in paragraph 6.01 provided that the employee
is not on layoff, leave of absence, sick leave, personal leave, or workers'
compensation at the time the holiday occurs.
6.05 Vacation: Amount
Effective January 1, 2003, each regular full-time employee covered by this
agreement will receive vacation annually according to this schedule:
After one (1) year's continuous employment ,ten (10) workdays
After five (5) years' continuous employment twelve (13) workdays
After seven (7) years' continuous employment ,thirteen (14) workdays
After nine (9) years' continuous employment fifteen (16) workdays
After fifteen (15) years' continuous employment sixteen (17) workdays
After seventeen (17) years' continuous employment ueighteen (19) workdays
After twenty (20) years' continuous employment twenty (21) workdays
After twenty-five (25) years' continuous employment twenty-one (22) workdays
(Effective January 1,1991)
A regularly scheduled part-time employee covered by this agreement will
receive a proportionate benefit I,mder this paragraph.
All regular full-time employees covered by this agreement shall be granted a
paid vacation for each prior calendar year of continuous service or part thereof
in the succeeding calendar year. A week of vacation consists of five (5)
working days.
Employees who become eligible for the one (1) day, two (2) days, three (3)
days, three (3) weeks, and four (4) weeks benefits defined above shall be
eligible to take the additional one (1) day, second (2nd) day, third (3rd) day,
third (3rd) week, and fourth (4th) week benefits between their anniversary dates
and the next following January 1.
All regular full-time employees covered by this agreement hired after January 1,
1974, shall be granted a pro rata vacation benefit in accordance with the
following schedule:
EmDlovees hired in: Davs
Ja nuary.. 10
Fe brua ry. 9
Ma~h 8
..............................................................
April .,. 7
May 7
9
June 6
J u Iyo.:::::::::::::::::::::::::::::: ::::::::::::::::::: ::::::::::::::: 5
Aug ust 4
September 3
October 2
Novem be.i
0
2
Decem ber
0
1
......................................................
This vacation shall be taken in the calendar year beginning the January 1
followingtheir date of hire. Employees willbe eligibleto take the two (2) week
vacation benefit defined above during the calendar year beginning the second
(2nd) January 1 followingtheir date of hire.
An employee who is hired in one (1) calendar year and who quits or is
terminated in the same calendar year shall not be entitled to any vacation
benefits.
An employee who is hired in one (1) calendar year and who quits or who is
terminated in the following calendar year with less than one (1) year of
continuous service shall be entitled only to the amount of vacation benefits
earned in the first (1st) calendar year.
An employee may carry over ten (10) workdays of vacation' to the following
calendar year with the approval of his/her Department Head effective January
1, 1991.
"
An employee who retires must take all unused vacation eamed in the previous
calendar year before he/she retires, or he/she shall lose it. It cannot be carried
over to the following year.
6.06 Vacation: Terminal
After a regular full-time employee covered by this agreement has served one
(1) year continuously, including his/her probationary period of service, and
terminates hislher employment, the employee shall be credited with and paid
for all unused vacation eamed in the previous calendar year, plus the unused
prorated vacation time for each full month worked during the calendar year in
which employment is terminated.
All employees who do not take vacation earned in the previous calendar year
prior to December 31 are not allowed to carry It over into the following year, and
will not be entitled to it.
6.07 Vacation: Pay
'An employee entitled under paragraph 6.05 will be paid for vacation at the
employee's regular compensation rate.
6.08 Vacation: Scheduling
Vacation time willbe granted by the Department Head to employees so long as
such vacation time does not impairthe efficiencyof operations or services.
In the event of conflict of granting of vacations, employees with the longest
senioritywillhave first (1st) selection.
Vacations will, insofar as practicable, be taken In full calendar weeks, but not
less than In segments of one (1) day.
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6.09 Sick Leave: Entitlement and Amount
Effective January 1, 1982, each full-time employee covered by this agreement
upon completion of ninety (90) calendar days of continuous service shall be
permitted to start earning and to accumulate up to one hundred ninety-five
(195) working days (effective January 1,1991) of paid sick leave, to be applied
toward time off due to illness or injury which is not work related. Such sick
leave shall be reduced by one (1) day for each day paid. .
Effective January 1, 1982, each full-time employee covered by this agreement
upon completion of ninety (90) calendar days of continuous service will be
permitted to start earning fifteen (15) days sick leave per calendar year,
computed one and one-quarter (1-1/4) days of sick leave during each month
his/her total credited sick leave is less than one hundred ninety-five (195) days,
and during which he/she is actively at work for at least fifty percent (50%) of the
regularly scheduled workdays, exclusive of vacations.
Absence from work for more than five (5) workdays shall extend the ninety (90)
calendar days for the period of such absence.
The above provisions shall not apply to sick leave earned and accumulated
under policies in effect prior to January 1, 1982.
A regularly scheduled part-time employee will receive a proportionate benefit
under this paragraph.
It is agreed that to January 1, 1970, an employee may have accumulated a total
of seventy-five (75) days' sick leave.
When continuous sick leave exceeds three (3) days, the Employer may require
as a condition of payment, a statement from the employee's physician certifying
the nature of the illness and the probable period of disability. When continuous
sick leave exceeds thirty (30) calendar days, the Employer may require a
physical examination by a physician selected by the Employer.
Any false representation made by an employee in connection with a claim for
sick leave benefits shall be deemed just cause for discipline.
Accumulated sick leave shall not be payable at the time of termination of
employment whatever the reason, unless a physician selected by the Employer
certifies that the termination of employment was necessitated by illness or
injury, and then only so long as such illness or injury continues, and the
employee permits physical examination at reasonable intervals.
Where the Employer selects a physician for the examination of an employee,
suchexamination will be paid for by the Employer.
Sick leave may be used in units of days, half-days, or hours, by the employee
only when incapacitated or unable to perform the duties of his/her position by
reason of sickness or injury which is not work related. When sick leave is
required, the employee shall report same by telephone, if possible, to his/her
immediate supervisor, or, if hislher supervisor is not available, then to .the
employee designated by the Department Head, during the first (1st) hour of
his/her work shift. In positions requiring replacements in case of absence, the
employee shall report same to his/her immediate supervisor or to his/her
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Department Head as soon as possible prior to hislher work shift. In case of
failure to report within the time stated, unless for reasons satisfactory to the
Department Head, the absence shall not be deducted from sick leave credits
but shall be considered as time off without pay.
Employees may use up to five (5) of their sick leave days for illness in their
Immediate family (spouse, children, mother or father of either spouse). A
doctor's statement shall be required as to the necessity of such sick leave.
An employee on sick leave will be paid at the employee's regular compensation
rate. A part-time employee will receive a proportionate benefit under this
paragraph. .
6.10 Personal Business Days
Each regular full-time employee covered by this agreement shall be entitled to
take up to five (5) paid personal business leave days each twelve (12) month
period beginning January 1 of each contract year at the employee's regular
compensation rate, but such leave shall not be cumulative from year to year.
Upon application to the employee's supervisor, personal leave will be granted if
such leave does not impair the efficiency of the operations.
Personal leave will be granted in segments of not less than one (1) hour, and
shall not be granted for purposes which can be accomplished or handled during
regular non-working hours. .
A regularly scheduled part-time employee will receive a proportionate benefit
under this paragraph.
Employees entering County service after January 1 of each contract year, shall
be credited with a prorated amount of the five (5) days' personal business
leave.
'.
In no event may personal business leave time be used on the workday prior.to
or following a holiday, or an employee's vacation, nor may personal business
leave time be used in lieu of sick leave, leaves of absence, etc.
6.11 Leave for Deafh In Family
In the event of death of one (1) of the following members of an employee's
family - parents, including foster or step-parents, spouse, children, brother,
sister or grandparents, grandchildren or other relative who is a member of
hislher household, the employee shall be excused from work at hlslher request
to attend the funeral, and shall be paid on a daily rate basis for all days lost on
the day of the funeral and the two (2) preceding days; providing that all of those
days were regularly scheduled workdays of the employee.
In the event of death of the employee's mother-In-law, father-In-law, brother-ln-
law, sister-in-law or spouse's grandparents, the employee shall be excused
from work at his/her request to attend the funeral, and shall be paid on a daily
rate basis for the day of the funeral, provided the employee was regularly
scheduled to work the day of the funeral.
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7. UNPAID TIME OFF
7.01 Meal Period.
An employee will receive a one-half (1/2) hour meal period in accordance with
present practice, without work responsibility, at a reasonable time each day.
The meal period will not be considered time worked.
7.02 Leave 0' Absence.
Upon written application by a regular full-time employee to hislher Department
Head, the Employer may, in its discretion, authorize a leave of absence, without
pay, for a period not to exceed seven (7) calendar months in one (1) year for
the following purposes: attendance at a college, university, business school, or
eOCES for the purpose of training in subjects related to the work of the
employee, or for a valid reason due to an illness or accident involving a member
of the employee's immediate family. Other leaves of absence must comply with
this paragraph of the agreement, but may be approved at the discretion of the
Department Head with the written approval of the Chairman of the Legislature.
Such leaves of absence shall not be included when computing longevity. A
leave of absence shall not be granted for the sole purpose of working for an
Employer other than the County of Cayuga.
7.03 Matemlty Leave
The Employer will grant pregnancy leaves of absence, without pay, to female
employees at reasonable times before childbirth, and for reasonable times after
childbirth. Requests for such leave of absence shall be made In writing by the
. employee to her Department Head no later than the end of the fourth (4th)
month of pregnancy. Pregnancy leaves of absence will be granted up to a
maximum of six (6) months, subject to renewal for an additional three (3)
months for reasons considered satisfactory to the Department Head, and shall
not be included when computing longevity.
Leave taken by an employee resulting from a medical disability connected with,
or resulting from, pregnancy can be charged to available unused sick leave.
Written certification by her physician to her Department Head that such leave is
due to such medical disability will be required. If the Department Head is not
satisfied with the certification submitted by the employee's physician, then. a
physician designated by the Department Head may consult with the employee's
physician as to the basis of the findings of the employee's physician.
7.04 Leave 0' Absence: LimitationAn employee who obtains a leave of absence or extension by false pretense, or
who, without a reasonable and valid excuse and diligent effort to notify
Employer in advance, fails to report to work on expiration of any leave or
extension thereof, will be deemed to have voluntarily resigned.
8. MONETARY BENEFITS: INSURANCE AND RETIREMENT
8.01 Statutory Insurance
Employer will insure each employee covered by this agreement under (a)
Federal Insurance Contribution Act (Social Security) to the extent required by
law, and (b) New York Workers' Compensation Law.
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8.02 Retirement
All regular full-time employees and regularly scheduled part-time employees
covered by this agreement shall be members of the New York State Employees'
Retirement System, and their contributions shall continue to be fully paid for by
the County under the 1/5Oth non-contributory 25-year plan, effective March 1,
1972, pursuant to Section 75-g of the Retirement and Social Security Law.
Section 75-g shall be changed to the Section 75-i within sixty (60) days after
this agreement (1991-92) has been approved by the County Legislature.
The mandatory retirement age for all employees shall be age seventy (70),
regardless of whether or not an employee is a member of the New York State
Retirement System. Upon request of a Department Head, an employee may
have two (2) one (1) year extensions, providing he/she permits a physical
examination by a physician selected and paid for by the Employer, and such
physician certifies that the employee is physically able to continue the
performance of his/her work.
Unused sick leave may be applied towards additional service credit upon
retirement, pursuant to Section 41-j of the Retirement and Social Security Law.
The County obtained approval from the State of New York to implement the
provisions of Section 41-j by letter dated October 28, 1975, effective November
1, 1975.
8.03 Health Insurance
All employees covered by this agreement shall be eligible for the Health
Insurance Plan coverage. The County shall have the right to select or change
the health insurance carriers, or self-fund the schedule of health care. benefits,
with overall benefits coverage equal to or better than the present Health
Insurance Plan as of the date of this agreement, if the health insurance plan
can be purchased at a cost savings for the County. In the event the County
contemplates a change of plan, the Association shall be notified thirty (30) days
in advance of such change.
Subject to prior approval by the Director of Public Health and the Administrator
of the Nursing Home, upon the approval and granting of a Waiver of Premium
to an employee while on authorized leave without pay who is totally disabled as
a result of an on-the-job injury, the County will reimburse, for a period not to
exceed the first (1st) three (3) months of his/her total disability, the employee
who has kept his/her health insurance coverage in effect by direct payments to
the County during the period he/she has been off the payroll, subject to the
provisions of the Health Insurance Plan.
The cost of the plan for the employees and their eligible dependents shall be
paid in full by the Employer, except as stated in sub-paragraphs
"A" and "B"
below:
.
A. For employees hired after October 1, 1977, the Employer will pay one
hundred percent (100%) of the cost of health insurance for individual
coverage, and fifty percent (50%) of the cost of health insurance for eligible
dependents coverage, for all new employees hired by the County on and
after October 1, 1977, with the new employees paying the remaining costs
of such health insurance coverage. Effective September 30, 2004, all
employees who have individual health insurance coverage shall be required
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to make a ten percent (10%) contribution of the annual premium rate
towards such coverage.
B. For eligible employees hired after October 1, 1977, and who retire after that
date with at least ten (10) years of County service, the Employer will pay
one hundred percent (100%) of the cost of health insurance for individual
coverage, and fifty percent (50%) of the cost of health insurance for eligible
dependents coverage.
C. Dual coverage. The County will not provide or pay for family coverage
where a spouse already has family coverage with the County of Cayuga or
Cayuga Community College.
D. Major Medical Deductible (effective no sooner than 1/1/95). Individual
Insurance Plan: One hundred dollar ($100.00) deductible. Family
Insurance Plan: One hundred dollars ($100.00) per family member with a
maximum deductible of three hundred dollars ($300.00) for the family.
Eligibility to participate under the plan and eligibility to continue the plan in
retirement shall be in accordance with the present policies and practices in
effect on the date of this agreement, until expiration of the collective bargaining
agreement at the close of business on January 1, 2002.
All regular full-time employees and regularly scheduled part-time employees on
the payroll and covered by this agreement shall be eligible to join the Group
Health Dental Insurance group. The coverage shall be for the employee only
and shall not exceed the limits of the Group Carrier's Policy. The cost of said
Plan shall be paid by the Employer. Contributions by the Employer shall be
made for all months that an employee is actively at work, all periods of paid sick
leave, all periods of paid leave of absence, and all periods an employee is paid
Workers' Compensation benefits up to a maximum of five (5) months. If an
employee has exhausted his paid sick leave benefits, or has been paid
Workers' Compensation benefits up to a maximum of five (5) months, and
his/her employment is not terminated, he/she shall be permitted to continue
his/her dental coverage by paying the full cost of such coverage monthly to the
Treasurer's Office of the Employer.
Effective January 1, 1991, the Employer agrees to provide Blue Cross/Blue
Shield Prime Dental or an equivalent schedule of benefits selected by the
Employer. In the event the Employer elects to provide an equivalent schedule
of benefits, equivalency will be determined by the Blue Cross/Blue Shield Prime
Dental schedule in effect as of July 1, 1990.
Participation in family dental coverage will be made available at full cost to the
employee if participation is permitted by the plan provider. Payroll deductions
.
will be available.
Commencing on January 1, 2003, a requirement for ten dollars ($10.00) co-
payment for non-generic and five dollars ($5.00) for generic prescription drugs
will be included as part of the healthcare schedule of benefits.
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8.04 Disability Insurance
Employees may participate in a long term and/or short term disability insurance
program at group rates by payroll deduction. Employees shall pay the cost if
such premiums.
9. MONETARY BENEFITS: MISCELLANEOUS
9.01 Education Tuition
The Employer agrees to pay fifty percent (50%) of the cost of tuition for up to six
(6) credit hours per semester at an accredited school for three (3) full-time
employees with at least three (3) years of full-time service with the Employer
who is covered by this agreement and who has completed a course with a
passing grade, and seventy-five percent (75%) of the cost of tuition up to six (6)
credit hours per semester at an accredited school when said employee covered
by this agreement attains a grade of
"A" or "B", in a course approved by the
employee's Department Head, in subjects pertaining to the employee's job.
Such courses shall be taken after working hours on the employee's time,
without pay. In the event three (3) employees do not use up the available
tuition ("six credit hours per semester at an accredited school for the three (3)
full-time employees ") then the County will make available the remainder of
such unused tuition to any full-time unit member(s) with at least three (3) years
of full-time service.
The Employer agrees to pay fifty percent (50%) of the cost of tuition for up to
three (3) credit hours per semester at an accredited school for up to three (3)
full-time employees with less than three (3) years of full-time service with the
Employer who are covered by this agreement and who have completed a
course with a passing grade, and seventy-five percent (75%) of the cost of
tuition up to three (3) credit hours per semester at an accredited school when
said employees covered by this agreement attain a grade of
"A" or "B", in a
course approved by the employee's Department Head, in subjects pertaining to
the employee's job. Such courses shall be taken after working hours on the
employee's time, without pay.
The benefits provided in this section shall apply to full-time employees only, not
to part-time employees, and shall not apply to an employee who has been
granted an education or other leave of absence without pay under section 7.02
of this agreement.
9.02 Temporary Assignment to Higher Classification
Employees, except for nurses in the Nursing Home, assigned in writing by the
Department Head or designee for a period of fifteen (15) consecutive working
days or more to perform substantially all of the duties and responsibilities of a
higher grade position shall receive the minimum of the higher grade during such
assignment unless the present rate of pay exceeds such minimum. A nurse in
. the Nursing Home who is temporarily assigned all the duties of a higher rated
job, for one (1) working day or more will be compensated at the minimum rate
for that job, unless hislher rate of pay exceeds such minimum, in which case
hislher rate of pay will be raised to the nearest step of the new grade to provide
an increase in pay, so long as the employee is so assigned.
Such temporary assignment to a higher grade position may be for a period of
six (6) months. In the event an employee is unable or unwilling to perform the
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duties of such higher grade position, he/she is to be reassigned to the position
he/she held prior to such assignment, and be paid the lower grade rate of pay
he/she would be entitled to if such assignment had not been made.
9.03 On-Call
The On-Call nurse is the nurse scheduled to work weekends, nights and/or
holidays and Is available by phone and pager to Health Department nurses,
selected DSS employees, selected clients, physicians, hospitals and Home
Health Agency contract personnel.
Staff shall be scheduled on a rotating basis for on-call duty during non-working
hours. On-call assignments will be posted six (6) months in advance. All
nurses except the Director of Patient Services, WIC Program Nurses, Mental
Health Nurses and registered nurses employed at the Nursing Home shall
share equally in on-call assignments. Employees shall be scheduled on-call in
two (2) one-half (1/2) week tours. It is the intent of the County to avoid
excessive scheduling of nurses to on-call duty.
If the on-call nurse is unable to work an assigned week or part thereof, and
where there is sufficient advance time to arrange an exchange of assignments
with another nurse, he/she may do so with the approval of the Director of
Patient Services or his/her delegate. In case of an emergency, the Director of
Patient Services or his/her delegate will seek a volunteer. . If there are no
volunteers, the County will assign a qualified nurse to replace the previously
scheduled nurse. When no such nurse is available, the County will assign the
work in reverse order of seniority and acceptable to the Director of Patient
Services or his/her delegate as defined in Section 3.08 first under (b) part-time
seniority and then under (a) regular seniority.
Effective January 1, 1998, the on-call nurse must log in the time he/she is on
the phone each week beginning Friday at 4:00 p.m. through 8:30 a.m. the
following Friday. If the actual phone time exceeds two (2) hours during the
week and such calls are not related to call outs then the on-call nurse will be
paid his/her regular rate of compensation in addition to the payment for being
on-call for such time on the phone in excess of two (2) hours per week.
An orientation to explain duties, responsibilities and procedures will be
provided. The County shall provide a manual of applicable policies, procedures
and protocol for on-call duty. On-call service will be provided under safe
nursing conditions.
A current file with pertinent medical diagnoses and nursing care plans will be
available to the on-call nurse.
The on-call nurse shall use professional nursing judgement in determining the
appropriateness of each request for a visit. If a visit is indicated, the on-call
nurse shall make the visit. Escort service or assistance after 4:00 p.m. shall be
provided if the nurse determines it is reasonably justified. It is the intention of
the County that the Supervising Public Health Nurse or the Director of Patient
Services can be called at any time for consultation by the on-call nurse.
On-call ovemight begins at 4:00 p.m., Monday through Thursday and ends at
8:30 a.m. the following day. Weekend on-call begins at 4:00 p.m. on Fridays
and ends at 8:30 a.m. on Monday. .
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The program shall be evaluated and reviewed by the Association and County
every six (6) months during the life of the agreement.
When a person is assigned on-call,' reimbursement shall be one dollar and fifty
cents ($1.50) per hour. Nurses who are on-call shall be paid two dollars ($2.00)
per hour for each hour on-call on New Year's Day, Memorial Day, 4th of July,
labor Day, Thanksgiving Day, and Christmas Day.
Effective upon ratification by both parties when a person is assigned on-call,
reimbursement shall be two dollars ($2.00) per hour. Nurses who are on-call
shall be paid three dollars ($3.00) per hour for each hour on-call on New Year's
Day, Memorial Day, 4th of July, labor Day, Thanksgiving Day, and Christmas
Day.
'
Employees who are called to work will be guaranteed a minimum of three (3)
hours' pay per call-out at one and one-half (1-1/2) times the employee's regular
compensation up to 11 :00 p.m. and guaranteed a minimum of three (3) hours'
pay per call-out at one and one-half (1-1/2) times the employee's regular
compensation rate after 11 :00 p.m.
The guaranteed minimum of three (3) hours' pay is not applicable to a situation
where a visit is required prior to or at the completion of their workday. This
paragraph will be evaluated at the first (1st) review of the program (9.03) and
will be corrected if necessary.
An on-call employee will not be paid the on-call hourly rate in addition to his/her
regular salary when called into work.
There will be no pyramiding of overtime under this section.
9.04 Travel Reimbursement
The Employer agrees to pay the employee at the prevailing Internal Revenue
Service mileage allowance rate when the employee uses his/her transportation
for authorized official County business, when no County automobile assigned to
a department is available for this purpose, upon submission of a voucher
approved by the Department Head.
County vehicles shall be for County business only. The use of County vehicles
for personal use shall not be permitted. Any use of a County vehicle for
personal use by the employee shall be considered a benefit and shall be
subject to income tax withholding pursuant to Internal Revenue Service
regulations published January 7, 1985.
9.05 Professional Liability Insurance
The Employer will reimburse each employee covered by this agreement up to
eighty-five dollars ($85.00) per year for malpractice insurance coverage.
9.06 Uniform Allowance
An employee covered by this agreement who is required to wear a uniform will
receive an allowance of one hundred and twenty dollars ($120.00) per year, in
consideration of the expense of providing and maintaining uniforms. This
allowance will be paid within the first (1st) three (3) calendar months of the
calendar year, and shall not be deemed compensation for any purpose.
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9.07 Mental Health On-Call
When an employee in the Mental Health Department is required to be on-call
and is not confined to his/her home or any particular place, but is required only
to leave word where he/she may be reached, the employee shall be granted:
A. Twenty dollars ($20.00) for each weekday on-call;
B. Twenty-five dollars ($25.00) for each holiday on-call;
C. Twenty-five dollars ($25.00) for each weekend day on-call.
Effective upon ratification by both parties:
A. Thirty-two dollars ($32.00) for each weekday on-call;
B. Thirty-six dollars ($36.00) for each holiday on-call;
C. Thirty-six dollars ($36.00) for each weekend day on-call.
Weekday overnight on-call begins at 5:00 p.m., Monday through Friday, and
ends at 9:00 a.m. the following day. Weekend on-call begins at 9:00 a.m. on
Saturday and ends at 9:00 a.m. on Monday. Holiday on-call begins at 9:00 a.m.
on the holiday and ends at 9:00 a.m. the following day.
Qualified employees for mental health purposes and duties shall be assigned to
on-call duties initially on a voluntary basis, but in the event that there are not
sufficient volunteers for such duties, the Director of Community Mental Health
Services shall have the right to assign and require a qualified person to perform
the on-call duties.
Effective January 1, 1998, the on-call nurse must log in the time he/she is on
the phone each week beginning Friday at 4:00 p.m. through 8:30 a.m. the
following Friday. If the actual phone time exceeds two (2) hours during the
week and such calls are not related to call outs then the on-call nurse will be
paid his/her regular rate of compensation in addition to the payment for bein>g
on-call for such time on the phone in excess of two (2) hours per week.
9.0B JulY Duty >
An employee who is required to serve on a' jury will be paid the difference
between his/her regular rate of pay for his/her regular workday and his/her jury
duty pay per day. Upon receipt of written notification to the Department Head
and the County Treasurer's Office, the employee will be released from his/her
work duties for jury duty. Jury duty pay will not be paid for any day the jury has
been excused in advance. Any employee who is excused fromjury duty before
11 :00 a.m. shall return to work for the balance of his/her workday. The
employee, upon his/her return to work, will present to his/her Department Head
and the County Treasurer's Office a written statement signed by the Clerk,
showing the days he/she was on jury duty and the jury duty pay he/she is
entitled to receive.
9.09 Weekend Supervision Premium Compensation
A nursing home employee who is designated supervisor in charge will receive
an additional seventy-five cents ($.75) per hour for each hour worked.
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9.10 Weekend Differential
Effective upon ratification by the parties, bargaining unit employees employed
at the County Nursing Home and County Jail shall receive a differential of ten
percent (10%) of their regular compensation rate for all hours worked between
7:00am Saturday and 7:00am Monday. Such differential shall be calculated
exclusive of shift differential.
9.11Hazard Differential .
Any bargaining unit member employed at the County Jail shall be entitled to
receive an annual differential of one thousand dollars ($1,000). Such
differential shall be paid on an hourly basis at the rate of fifty-one cents ($0.51)
per hour for employees scheduled to work seven and one-half (7 %) hours per
day and at the rate of forty-eight cents ($0.48) per hour for employees
scheduled to wo.rk eight (8) hours per day.
9.12 Educational Differential
Effective January 1, 2003, Registered Nurses in job titles that do not require a
Bachelors Degree in Nursing but who hold such degree shall be entitled to a
differential of one thousand dollars ($1,000) annually. Such differential shall be
paid in a separate check not later than March 30 of each year.
9.13 Shift Differential
Any bargaining unit employee employed at the County Nursing Home or the
County Jail shall be eligible for a twelve percent (12%) differential added to their
regular compensation rate for all hours worked on the evening and night shift.
Such differential shall be calculated exclusive of the weekend differential. Such
differential shall become effective at the Nursing Home upon ratification by the
parties.
10. HEALTH
The Employer shall require all new employees to have a pre-employment physical
examination, including chest x-rays, by a physician selected and paid for by the
County, and thereafter at the discretion of the Commissioner of Health as to time and
extent.
11. GRIEVANCE ADJUSTMENT
11.01 Definition
A grievance shall be defined as any matter involving the application or
interpretation of this agreement.
11.02 Grievance Procedure and Time Limits
Grievances shall be settled in accordance with the following procedure:
. Step 1
Grievances shall be presented orally by the aggrieved employee or employees
to his/her/their Division Head, with or without his/her Association Local
Representative, at the employee's option, and within five (5) working days from
the date of knowledge of the cause or occurrence giving rise to the grievance. If
discussion of the grievance with the Division Head does not result in resolution
of the grievance, then;
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Smp2 .
The aggrieved employee or employees shall submit his/her/their signed written
grievance to his/her Department Head within ten (10) working days from the
date of the initial discussion of the grievance with his/her Division Head. After
receipt of a written grievance at this step, the Department Head receiving the
grievance shall convene a meeting, within ten (10) working days of the date the
written grievance was received by him/her, between the aggrieved employee,
his/her Association Local Representative and the Department Head or other
representatives of the Employer for the purpose of resolving the grievance. If
the grievance is not resolved as a result of this meeting, then not later than
three (3) working days following the date the meeting occurred, the Employer
will deliver to the aggrieved employee and his/her Association Local
Representative its decision on the grievance in writing. If that decision is
unacceptable to the employee, then, within three (3) working days;
Step 3
The aggrieved employee or employees may then submit his/her/their grievance
to the Chairman of the County Legislature who, within ten (10) working days
after he receives the written grievance, will convene a meeting between the
aggrieved employee, his/her Association Local or General Representative, and
the Chairman of the County Legislature or other representatives of the
Employer, for the purpose of resolving the grievance. The Chairman of the
County Legislature will deliver or mail to the aggrieved employee and his/her
Association Local or General Representative his decision on the grievance in
writing within ten (10) working days. If the grievance is not resolved as a result
of this meeting, the grievance may be submitted by the Association to
arbitration.
Step 4: Arbitration
In the event that a grievance is unresolved after being processed through all of
the steps of the grievance procedure, or having moved through the grievance
procedure by default, then, not later than fifteen (15) calendar days after the
third (3rd) step procedures are complete, or fifteen (15) calendar days after the
time limits required by the steps in the grievance procedure have run, the
Association may submit the grievance to arbitration. If a grievance is not
submitted to arbitration under this paragraph within fifteen (15) calendar days
after completion of Step 3, it will be barred. The Association may request the
American Arbitration Association to submit a list of Arbitrators to the Association
and the Employer, for designation of a single Arbitrator, under its Voluntary
Arbitration Rules.
11.03
The Arbitrator shall have no power to add to, subtract from, go beyond, or
change any of the provisions of this agreement.
11.04
The Arbitrator shall not order back pay in any case for a period of more than
sixty (60) working days prior to the date the grievance was initiated. All awards
of back pay shall be limited to the amount of wages the employee should have
earned from his/her employment with the Employer, but not in excess of the
period above defined, less any other compensation for personal services that
he/she has received from any source during said period. Nothing herein shall
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preclude the Employer from granting additional awards of back pay beyond the
above time limits in cases involving extraordinary circumstances.
11.05
No decision of the Arbitrator or of the Employer in any grievance case shall
create the basis for retroactive adjustment, or other adjustment, in any other
case.
11.06
The Arbitrator shall not decide more than one (1) grievance at the same hearing
o~ series of hearings, except by agreement between the parties.
11.07
The decision of the Arbitrator shall be final and binding upon the parties. The
fees and expenses of the Arbitrator, and the costs of the hearing room, shall be
shared equally by the Employer and the Association. All other expenses shall
be borne by the party incurring them. Neither party shall be responsible for the
other party's share of the divided costs nor of the expenses of witnesses or
participants called by the other.
11.08
Failure to give an answer within the specified time limits set out above shall
automatically move the grievance to the next step.
11.09
The parties will comply with the State and Local Civil Service Law and Rules
and Regulations.
12. MANAGEMENT RIGHTS
12.01
The Employer retains the sole and exclusive right to manage its business and
services, to promulgate rules and regulations, and to direct the working force,
including the right to decide the number and location of its business and service
operations, the business and service operations to be conducted and rendered,
and the methods, processes and means used in operating its business and
services, and the control of the buildings, real estate, materials, parts, tools,
machinery and all equipment which may be used in the operation of its
business or in supplying its services; to determine whether and to what extent
the work required in operating its business and supplying its services shall be
performed by employees covered by this agreement; to maintain order and
efficiency in all its departments and operations, including the sole right to
discipline, suspend, and discharge employees for cause; to hire, layoff. assign.
transfer, promote, demote, and determine the qualifications of employees; to
.
determine the schedule of its various divisions and departments, and to
determine the starting and quitting time and the number of hours to be worked;
subject only to such regulations governing the exercise of these rights as are
expressly provided in this agreement, or provided by law.
12.02
The above rights of the Employer are not all inclusive, but indicate the type of
matters or rights which belong to and are inherent to the Employer. Any and all
the rights, powers and authority the Employer had prior to entering this
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agreement are retained by the Employer, except as expressly and specifically
abridged, delegated, granted or modified by this agreement.
13. MISCELLANY
13.01 Definitions
As used in this agreement and except as otherwise clearly required by its
context:
A. "agreement" means this agreement and each appendix, schedule,
amendment or supplement thereto;
B. "Employe~ means the County of Cayuga;
C. "Association" means New York State Nurses Association;
D. "employee" means an employee covered by paragraph 2;
E. "day" means a calendar day;
F. "week" means a calendar week;
G. "month" means a calendar month;
H. "yea~ means a calendar year;
I. "accredited educational institution" or "ac credited school" means an
educational institution accredited under the laws of the state in which it is
established and authorized by such laws to confer an academic degree;
J. "proportionate benefit" where provided for a part-time employee, means that
part of any stated compensation or other employee benefit determined by
multiplying the applicable benefit for a regular employee with the same job
title and same seniority by a fraction whose denominator is the number of
hours In such regular employee's normal workweek and whose numerator is
the number of hours (including fractions thereof) in the part-time employee's
normal workweek.
13.02 Non-Discrimination
Neither Employer nor Association will discriminate against any employee in any
matter relating to employment, because of race, color, creed, national origin,
sex, marital status, or activity on behalf of Association, or his/her refusal to join
the Association or to participate in any Association activity. ..
13.03 Meeting Facilities
With permission of the Employer, the employees may meet on Employer's
premises after working hours to consider operation of this agreement.
Employees will obtain permission of Employer, in advance, of use of Employer
facilities.
13.04 Notice to Employees
Employer will provide each employee with a copy of this agreement.
13.05 Notices
Any notice required to be served on the Employer under this agreement will be
either mailed to the Chairman of the Cayuga County Legislature by reglster~d
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or certified mail or be delivered to him, or so mailed or delivered to such person
and at such address as Employer may designate by written notice served on
Association. Any notice required to be served on Association under this
agreement will be mailed to the Association's Executive Director by registered
or certified mall addressed to Association's headquarters office, 11 Cornell
Road, Latham, NY 12110, or to such other person and at such address as
Association may designate by written notice served on Employer.
13.06 Separability
This agreement and its component provisions are subordinate to any present or
future laws and regulations. If any federal or New York law or regulation or the
final decision of any federal or New York court or administrative agency affects
any provisions of this agreement, each such provision will be deemed amended
by agreement of the parties hereto to the extent necessary to comply with such
law, regulation or decision, but otherwise this agreement will not be affected.
13.07 Payroll Savings Plan
The Employer agrees to deduct biweekly from the pay of each employee
covered by this agreement an amount of money of not less than five dollars
($5.00) fot a payroll savings plan for the employee who has authorized such
deductions, and to transmit said deductions biweekly to a local savings bank for
his/her credit. The payroll savings deduction authorization may be initiated or
altered only prior to the first (1st) pay periods commencing January, April, July
and October of any calendar year.
The Association hereby agrees to hold the Employer harmless for any and all
damages it may sustain as a result of making the payroll deductions provided
for in this section.
14. AMENDMENT
This agreement may be amended or supplemented only by further written agreement
executed by the parties.
.
15. EFFECTIVE DATE AND DURATION
This agreement shall be effective January 1, 2002 and will remain effective until 12:01
a.m. on January 1, 2005, and from year to year thereafter unless terminated as
provided in paragraph 16 below.
16. TERMINATION
This agreement may be terminated effective 12:01 a.m. on January 1, 2005, by
written notice from either party delivered to the other not later than August 1, 2004, of
intent to modify or terminate it and may be terminated at 12:01 a.m. any subsequent
January 1 by similar written notice delivered to the other not later than the preceding
August 1. .
17. RATIFICATION OF AGREEMENT
It is understood between the parties that no provisions contained within this agreement
are binding upon either party until this agreement has been reduced to writing, ratified
by the Association, and duly approved and ratified by the Cayuga County Legislature.
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18. COMPENSATION PLAN
The Compensation Plan is contained in SCHEDULE A attached hereto and made a
part thereof.
Signed by Employer and Association.
THW;NTY
OF CAYUGA.
By _p~~' ~.
Title df).~
Date c:U /UJ/4J,
r
By
IATION
Director,
Title Economic and General Welfare Proaram
?-)" 117I
Date
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I Effective Januarv 1. 2002 I
Steps include three and one half percent (3.5%) annual salary increase,
and no change in Increment (Longevity) column
Increment
TITLE Grade Longevitv Prob. 1st Step 2nd Step 3rd Step 4th Step
PUBLIC HEALTH TITLES
Registered
Professional Nurse 17 401 30,285 30.635 31.683 32.753 33,826
(Public Health)
Public Health Nurse 19 433 31,570 31.920 33.077 34 232 35.344
Supervising Public 23 501 34,461 34,811 36,041 37.259 38,482Health Nurse
WIC Program 23 501 34.461 34.811 36,041 37.259 38,482Coordinator
COMMUNITY MENTAL HEALTH TITLES
Behavioral Health
Care Nurse.. (40 hr 18 418 35.353 35.703 36.978 38,254 39,530
wk)
Community Mental
Health Nurse 18 418 30,890 31.240 32.356 33,472 34.589
(35 hr wk)
Registered
Professional Nurse 17 401 30.285 30,635 31.683 32.753 33.826(CMH) (35 hr wk)
Registered.
Professional 17 401 34.661 35.011 36,209 37,432 38.658Nurse.. (CMH)
(40 hr wI<)
NURSING HOME TITLES
Head Nurse (NH) (40 hr wk) 35.332 35,682 37.003 38.327 39.595
"Assistant Head Nurse (NH) (37.5 hr 15.77/hr. 15.92/hr. 16.50/hr. 17.04/hr. 17.58/hr.wk)
Registered Professional Nurse (NH) 15.77/hr. 15.92/hr. 16.50/hr. 17.04/hr. 17.58/hr.(37.5 hr wk)
SCHEDULE A
Full-Time Employees' Regular Compensation Rates
Schedule of Ranges in Annual Amounts
for Head Nurse.
a
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I Effective Januarv 1. 2003 I
Steps include three and one half percent (3.5%) annual salary increase,
and no chanQe in Increment (LonQevity) column
Increment
TITLE Grade Longevity Prob. 1st Step 2nd Step 3rd Step 4th Step
PUBLIC HEALTH TITLES
Registered
Professional Nurse 17 401 31.357 31,707 32,792 33.899 35,010
(Public Health)
Public Health Nurse 19 433
-
32,687 33,037 34,235 35 430 36,581
Supervising Public 23 501 35,679 36.029 37,302 38,563 39,829Health Nurse
WIC Program 23 501 35,679 36,029 37,302 38,563 39.829Coordinator
COMMUNITY MENTAL HEALTH TITLES
Behavioral Health
Care Nurse" (40 hr 18 418 36,603 36,953 38.272 39,593 40,914
wk)
Community Mental
Health Nurse 18 418 31,983 32,333 33,488 34.644 35,800
(35 hr wk)
Registered
Professional Nurse 17 401 31.357 31,707 32,792 33.899 35,010
(CMH) (35 hr wk)
Registered
Professional 17 401 35,886 36,236 37,476 38,742 40,011
Nurse** (CMH)(40 hr wk)
NURSING HOME TITLES
Head Nurse (NH) (40 hr wk) 36,581 36,931 38,298 39.668 40,981
*Assistant Head Nurse (NH) 16.33/hr. 16.48/hr. 17.08/hr. 17.64/hr. 18.20/hr.(37.5 hr wk)
Registered Professional Nurse (NH) 16.33/hr. 16.48/hr. 17.08/hr. 17 .64/hr. 18.20/hr.(37.5 hr wk)
for Head Nurse.
a
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I Effective January 1. 2004 I
Steps include three and one half percent (3.5%) annual salary increase,
and no channe in Increment (Lonnevitv) column
Increment
TITLE Grade Lonnevitv Prob. 1st SteD 2nd SteD 3rd SteD 4th SteD
PUBLIC HEALTH TITLES
Registered
Professional Nurse 17 401 32,467 32,817 33,940 35,085 36,235
(Public Health)
Public Health Nurse 19 433 33,843 34,193 35,433 36,670 37,861
Supervising Public 23 501 36,940 37,290 38,608 39,913 41,223Health Nurse
WIC Program 23 501 36,940 37,290 38,608 39,913 41,223Coordinator
COMMUNITY MENTAL HEALTH TITLES
Behavioral Health
Care Nurse** (40 hr 18 418 37,896 38,246 39,612 40,979 42,346
wk)
Community Mental
Health Nurse 18 418 33,115 33,465 34,660 35,857 37,053
(35 hr wk)
Registered
Professional Nurse 17 401 32,467 32,817 33,940 35,085 36,235
(CMH) (35 hr wk)
Registered
Professional 17 401 37,154 37,504 38,788 40,098 41,411Nurse** (CMH)
(40 hr wk)
NURSING HOME TITLES
Head Nurse (NH) (40 hr wk) 37,874 38,224 39 638 41,056 42.415
*
Assistant Head Nurse (NH) (37.5 hr 16.91/hr. 17.06/hr. 17.68/hr. 18.26/hr. 18.84/hr.wk)
Registered Professional Nurse (NH) 16.91/hr. 17.06/hr. 17.68/hr. 18.26/hr. 18.84/hr.(37.5 hr wk)
for Head Nurse.
a
22.Schedule A - #4 Promotion amend the current language as follows: In the event an
employee is prQmoted, his/her salary shall be raised to the nearest step of the new grade
which will provide an increase equal to at least one (1) increment (increment is defined as
the average difference between Steps 1 ,2,3 and 4 of the new grade).
SMP/maw
9130/02
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1. Minimum Salarv. A new appointee shall be paid three hundred and fifty dollars ($350)
less than the first step of pay set forth in the above Compensation Plan for the position to
which he/she is appointed, for a period of six (6) months.
2. Part-Time EmDlovee. In the event a Department employs a person on a part-time basis,
who works one-half (1/2) or more of a normal workweek, a determination shall be made
as to the percentage of the full workweek that the employee is required to work in his/her
position. The employee shall then receive a proportionate share of the annual rate as
his/her salary for the part-time position.
3. One-SteD Increase. Each employee shall be entitled to a one-step increase in salary up
to the maximum salary for the grade to which his/her position is allocated, provided,
however, that the increase is recommended by the Department Head. Before such
recommendation is made, the services of the employee will be reviewed by the
Department Head, with attention given to the efficiency with which the employee has
performed his/her duties, as well as hislher attendance record and any other factors
having an effect on his/her work record. Employees who complete their probationary
period in County service between January 1 and August 1 of a particular year, and have
served continuously in their positions will be eligible to receive an annual increase on the
following January 1. Employees who complete the probationary period of service between
August 1 and December 31, shall be eligible to receive their annual increase on the
second (2nd) following January 1.
Subject to the recommendation of the Department Head as stated above, an employee
who is promoted prior to October 1 will be eligible to qualify for a one-step increase the
following January 1, and an employee who is promoted on or after October 1 will be
eligible to qualify for a one-step increase on the second (2nd) following January 1.
4. Promotion. In the event that an employee is promoted, hislher salary shall be raised to
the nearest step of the new grade which will provide an increase equal to at least one (1)
increment (increment is defined as the average between steps 1, 2, 3 and 4 of the new
grade ).
5. TemDorarv Assianment. Employees, except for nurses in the Nursing Home, assigned in
writing by the Department Head or designee for a period of fifteen (15) consecutive
working days or more to perform substantially all of the duties and responsibilities of a
higher grade position shall receive the minimum of the higher grade during such
assignment unless the present rate of pay exceeds such minimum. A nurse in the
Nursing Home who is temporarily assigned all the duties of a higher rated job, for one (1)
working day or more will be compensated at the minimum rate for that job, unless his/her
rate of pay exceeds such minimum, in which case his/her rate of pay will be raised to the
nearest step of the new grade to provide an increase in pay, so long as the employee is
so assigned.
Such temporary assignment to a higher grade position may be for a period of six (6)
months. In the event an employee is unable or unwilling to perform the duties of such
higher grade position, he/she is to be reassigned to the position he/she held prior to such
assignment, and be paid the lower grade rate of pay he/she would be entitled to if such
assignment had not been made.
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6. Reinstatement. A reinstated employee shall be paid at a salary rate within the approved
salary range for the position to which he/she is reinstated and at the same increment step,
provided he/she returns to the County's employ within one (1) year.
7. Lonaevitv. Effective January 1, 1979, the following longevity plan will apply to all full-time
employees covered by this agreement:
A. To express appreciation to the employees who were employed by the County 'prior to
January 1, 1975, and who have faithfully served the County over the years, the
following longevity plan is recommended for full-time employees only:
$100 after five (5) years' continuous service
plus one (1) increment after ten (10) years of service
plus a second (2nd) increment after fifteen (15) years of service
plus a third (3rd) increment after twenty (20) years of service.
Such longevity benefits are to be added to the employee's base salary.
B. rhe following longevity plan will apply to new full-time employees hired after January
1, 1975:
Each full-time employee shall receive longevity pay of one hundred and fifty dollars
($150) annually for each consecutive five (5) years of service to a maximum of seven
hundred and fifty dollars ($750). In calculating consecutive service for purposes of
longevity pay, only resignation, discharge or other termination of employment shall be
considered as terminating consecutive service. However, no accumulation of
consecutive service shall occur while an employee is on leave of absence without pay.
A County employee who voluntarily resigns his/her employment with the Employer,
and who returns to employment with the Employer within one (1) year, shall be entitled
to all longevity payments previously enjoyed.
C. Effective on the date of this agreement, employees hired between January 1 and June
30 of a calendar year will receive their longevity pay effective as of January 1 of the
year in which their anniversary date becomes effective. Employees hired between
July 1 and December 31 of a calendar year will receive their longevity pay effective as
of January 1 of the year succeeding the year in which their anniversary date becomes
effective. Any leave of absence shall not be included when computing longevity.
8. Excerience Differential. Employees hired under the terms of this agreement and
incumbent employees shall be placed on the following salary steps based on experience:
A. Nurses with 1-2 years' nursing experience start at Step 1.
B. Nurses with 2-5 years' nursing experience start at Step 2.
C. Nurses with 5-10 years' nursing experience start at Step 3.
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EXHIBIT A
SIDE LETTER OF AGREEMENT
Between
NEW YORK STATE NURSES ASSOCIATION
And
CAYUGA COUNTY
RE: Amendment - Health Department Policies and Procedures Manual
The attached amendment to the Health Department's Policies and Procedures manual has
passed the Professional Advisory Committee. It is now an official part of the Policies and
Procedures of the Health Department.
We believe the attached document resolves this portion of the contract negotiations. .
Signed by Employer and Association.
TH~UNTY OFlYUGA.
By' ~. ~A
Title C~L~v
Date .3)0/to
::WYOR~;~::tr
Director,
Title Economic and General Welfare Proaram
:U{!D1:/Date
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AMENDMENT
EXHIBIT A -Attachment
RE: POLICIES AND PROCEDURES MANUAL
The "on-call" nurse for the Health Department shall receive referrals from 8:30 a.m. to 4:00
p.m., seven days per week.
Above added to Policies and Procedures Manual 2/11/86.
Signed by Employer and Association.
THE COUNTY OF CAYUGA.
By w.) A. £~I--
Titlerl~
Date 6 ~!~rlo3
::WYOR~ATION
Director,
Title Economic and General Welfare Proaram
Date . 7{"/O
.
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